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Outsourcing Alert: Requirement
for Christmas bonus payment

Every employee having worked at least 700 hours
in the twelve-month period commencing October
1 and ending September 30 is entitled to receive a
mandatory Christmas Bonus. For 2016 and
subsequent years the bonus is 6% of the
employee’s wages up to a maximum employee
individual wage of $10,000. Accordingly, the
maximum bonus payable will be $600. In 2016,
the bonus must be paid no later than December
15.

In the case of those employers with 15 or less
employees the applicable rate is 3% for 2016 and
subsequent years.

If the Christmas bonus does not exceed $600, the
employer will not withhold taxes from bonus paid.
When the Christmas bonus exceeds $600 but does
not exceed $1,500, the employer must withhold a
7% tax from the total bonus. If the bonus exceeds
$1,500, the employer may use the applicable
withholding rules established on “Employer’s
Guide”.

Nevertheless, the total amount to be paid will not
exceed 15% of the annual profits of the employer
generated during the same twelve-month period
used to determine the eligible employees.

If an employer wants to be exempt from payment
of all or part of the bonus because of operating
losses, then he must submit a written notification
to the Secretary of Labor and Human Resources
not later than November 30, 2016, accompanying
financial statements for the period from October 1
through September 30, reviewed by a CPA.

If the employer fails to submit the data to support
non-payment of the bonus, he becomes liable for
the payment of the full bonus.

If the employer does not pay the bonus when due,
the employee will be entitled to receive an
additional bonus. It can be 50% or 100% of the
amount of the bonus, depending on the date paid.

Employers are required to advise terminated
employees, who are entitled to the bonus before
payment due date, their mailing address to mail the
bonus.

Links:
Employer’s Guide
http://hacienda.gobierno.ptr/sites/default/files/in

dividuos/docs/tablas retencion 2014.pdf

At Kevane Grant Thornton we provide our
clients with personalized attention,
valuable advice and recommendations,
tailored solutions and direct access to
technical experts to help clients resolve
issues and identify opportunities.

Contact us. We will be glad to assist you.

DISCLAIMER: This update and its content do not constitute advice. Clients should not act solely on the basis of the material contained in this

publication. Itis intended for information purposes only and should not be regarded as specific advice. In addition, advice from proper consultant

should be obtained prior to taking action on any issue dealt with this update.

© 2016 Kevane Grant Thornton LLP All rights reserved.

Kevane Grant Thornton LLP is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide

partnership. Services are delivered by the member firms. GTIL and its member firms are not agents of, and do not obligate, one another and are not

liable for one another’s acts or omissions. Please visit www.kevane.com for further details.

Contact us

For assistance in this matter,
please contact us via
kayra.rivera@pr.gt.com

or

carmen.rojas@pr.gt.com

Adding true value means exceeding
our clients’ expectations, anticipating
their needs and being proactive and
innovative in the accounting
profession.

Through the Kevane Grant Thornton
business and tax application for
mobile devices you will have access
to our Alerts, Tax News and other
related matters, plus a customized tax
calendar for individuals, businesses
and other entities, thus providing an
excellent tool to manage filing and
payment due dates with government
agencies in Puerto Rico.

Download for free the application.

Available for iPhone, Motorola and all
tablets.
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